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NATIONAL SUPER MARKETS
HOPKINS - WAREHOUSE
June 3, 1979 - May 29, 1982
D D E N D A
This Addenda is entered into between the National Super Markets, Inc., hereinafter 
referred to as the Employer and the Over-The-Road, City Transfer, Cold Storage, 
Grocery and Market Drivers and Helpers and Inside Employee Union, Local No. 544 
affiliated with I.B. of T. C.W. and H. of A., hereinafter referred to as the Union, 
for itself and on behalf of the employees of the Employer covered by this Addenda.
ARTICLE I
RECOGNITION AND UNION SHOP
SEE MASTER LANGUAGE
ARTICLE 2 
CHECK-OFF
2.1 The Employer agrees to deduct from the pay of all employees covered by this 
Addenda the dues, initiation fees and/or uniform assessments of the Local Union 
having jurisdiction over such employees and agrees to remit to said Local Union 
all such deductions prior to the end of the month for which the deduction is made. 
Provided, however, that the Union presents to the Employer signed authorization 
from the employees for such deductions. No deduction shall be made that is 
prohibited by applicable laws.
ARTICLE 3 
SENIORITY
3.1 Seniority rights shall prevail in all matters relating to employment except 
where special qualifications or training is required. The senior qualified man on 
the job from the point of service shall be given the regular job and shall be 
provided full time work, if work is available. In reducing the personnel because of 
lack of work or other legitimate cause, the last man hired shall be the first man 
laid off, and in returning men to work, the last man laid off shall be the first 
man rehired. The interpretations of the existing seniority clause agreed upon 
between the parties, as applied to warehouse employees only, during negotiations, 
are considered a part of this contract.
3.2 Employees hired on or after June 1, 1958, will be placed on the seniority list 
in the department in which they are hired. That is, Drivers will hold seniority as 
Drivers only, and all other classifications of employees will hold seniority as 
Inside employees only, provided however, that for the purposes of layoff only, a maste 
seniority list shall govern, providing the employee involved requests transfer, that 
is (from driver to warehouse or vice versa) and providing further that the employee 
involved is qualified to do the work available. A driver exercising his right on
the master seniority list, because of layoff, shall not be entitled to bid on a 
premium job for a period of six (6) months following his transfer. This limitation 
applies only to drivers hired after June 1, 1958.
3.3 Seniority shall be broken only by discharge, voluntary quit, or more than a one 
(1) year layoff. In the event of a layoff, an employee so laid off shall be given 
one (1) week's notice of recall mailed to his last known address. In the event the 
employee fails to make himself available for work the end of said one (1) week, he 
shall lose all seniority rights under this Agreement.
3.4 Job Protection -- It is understood that the Company has the right to relocate 
work. If the relocation of such work results in a layoff of employees, such affected 
employees will be offered the right to follow the work to such location at the rate 
of pay and conditions at the new Company locations. The offer of transfer to such 
new location is contingent upon job openings being created as a result of such 
relocation of work.
In the event of a plant closing or major technological change that has a 
substantial impact on the operations of the Employer which results in loss of jobs, 
the Company agrees to discuss such shut down or major change with the Union for 
protection of employees who have five (5) years or more of service.
3.5 The senior qualified employee shall have first preference on the job, provided, 
however, that the present assignment of employees in the various classifications of 
work shall not be disturbed in any manner other than that set forth below:
r(a) When a regular job becomes open for any reason in any classification of 
work covered by this Addenda, it shall be bulletined by the Employer.
When a regular job is abolished for any reason in any classification of 
work covered by this Addenda, the Union shall be notified at the time.
(b) All qualified employees in the order of their seniority standing are 
eligible to accept or reject this job without jeopardizing their present 
or future seniority standing. A reasonable time not to exceed thirty (30) 
days shall be allowed for the employee to qualify on the new job or return 
to his former job unless because of obvious physical or mental infirmities, 
or where special training or qualifications are required, the trial of such 
employee on such job would entail serious danger of financial loss to the 
Employer —  in which case, the Employer shall immediately notify the Union 
of such fact, together with a statement of the reasons of which said 
Employer complains. Any controversy over the qualifications of the 
employee to handle the job during the trial period shall be settled as 
provided hereinafter.
3.6 Probationary Employees —  SEE MASTER LANGUAGE
3.7 A list of the employees and their classifications arranged in the order of 
their seniority shall be posted in a conspicuous place on the job. A copy of this lis 
shall be submitted to the Union semi-annually.
3.8 Seniority for overtime purposes shall be applied as follows in respect to 
warehouse employees:
1. Five (5) day work week shall be applied according to master seniority if 
practicable. Exception, employees in the Freezer Department shall be 
considered separately from the remainder of the employees on the list.
The same is to be applied to the Drug Department.
2. Overtime on the sixth (6th) and seventh (7th) day after an employee's 
regular work week shall be on the basis of seniority and employees on the 
master seniority list.
3. If a discrimination in the amount of overtime is claimed by an employee 
on the master seniority list, such discrimination shall be determined at 
the end of a thirty (30) calendar day period and remedied during the 
succeeding thirty (30) calendar days.
4. The Company will adjust the interval between shifts where such interval 
is more practicable from the standpoint of allocating overtime and 
maintaining efficient operations.
5. The Monday through Friday, 7:00 a.m. day shift shall be considered the 
senior shift.
6. It is understood the senior employees shall be offered as much, if not 
more, overtime in a thirty (30) day period as the junior men.
7. The Steward shall have the right to inspect the time cards or work sheets 
weekly so as to correct or adjust any overtime differentials.
8. Employees shall be polled each thirty (30) days to determine if the 
employee desires to be offered available overtime in the following 
thirty (30) days. Once an employee has made his election, it shall be 
binding during such thirty (30) day period. Employees who elect to work 
overtime must work available overtime. Sixth (6th) and seventh (7th) day 
work shall be polled separately from daily overtime.
3.9 Seniority shall be departmental and separate as between the grocery warehouse 
department and the bakery warehouse department.
In reducing personnel because of lack of work or other legitimate cause, the last 
hired shall be the first laid off, and in returning personnel to work, the last laid 
off shall be the first rehired in the department in which he(she) was working at the 
time of layoff. There shall be no bumping from one (1) department to the other as a 
result of layoff.
ARTICLE 3 (cont'd)
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ARTICLE 3 (cont'd)
It is further provided however, that should the Bakery Department be discontinued, 
the employees on the payroll at the time of such discontinuance shall be placed on 
the Grocery Department seniority list in accordance with their length of service.
ARTICLE 4 
WORK WEEK
4.1 The regular work week for all inside employees shall consist of five (5) 
consecutive working days. The regular work day, with the exception of drivers, shall 
be eight (8) hours per day and the regular work week shall be forty (40) hours per 
week. Overtime at the rate of time and one-half (1 1/2) shall be paid on all time 
worked in excess of eight (8) hours in any one (1) day or forty (40) hours in any 
one (1) week. Any inside employee who works six (6) days in any one (1) work week 
shall be paid at the rate of time and one-half (1 1/2) for all hours worked on the 
sixth (6th) day. Any inside employee who works seven (7) consecutive days shall
be paid double time for all hours worked on the seventh (7th) day.
4.2 The regular work week for drivers shall be forty (40) hours to be worked within 
any five (5) consecutive day period. Overtime at the rate of time and one-half (1 1/2) 
shall be paid for all work performed over forty (40) hours in any one (1) work week.
All work performed on the sixth (6th) day in any one (1) week shall be paid for 
at the rate of time and one-half (1 1/2). All work performed in the seventh (7th) 
day shall be paid for at the rate of two (2) times the standard straight time rate.
If a driver is called to work, he shall be guaranteed a minimum of six (6) hours 
of work excepting that if a driver is already on overtime, the minimum shall be 
four (4) hours of work. The Employer and the Union will work out the notice 
requirement to be given to drivers when being called in for a specific run.
The Employer may drop trailers provided all drivers on the seniority list as of 
June 1, 1973 are receiving a work week as shown in this Article. It is understood 
however, that there will be no restrictions on double bottom operation.
4.3 Time and one-half (1 1/2) shall be paid for all hours worked in excess of ten 
(10) hours in any one (1) day for trips beyond a radius of eighty (80) miles and 
time and one-half (1 1/2) shall be paid for hours worked in excess of nine (9) hours 
per day for all trips over a thirty-five (35) mile radius but less than eighty (80) 
miles and time and one-half (1 1/2) shall be paid after eight (8) hours for all other 
trips.
4.4 Overtime at the rate of time and one-half (1 1/2) shall be paid for all work 
performed over thirty-two (32) hours in a calendar week in which a holiday falls; 
time and one-half (1 1/2) over twenty-eight (28) hours if one and one-half holidays 
fall in a calendar week; and time and one-half (1 1/2) over twenty-four (24) hours 
if two (2) holidays fall in a calendar week.
4.5 The regular work week for senior warehouse and inside workers shall be forty 
(40) hours if and when work is available.
4.6 There shall be no split shifts. When called to work, employees shall be 
guaranteed a minimum of four (4) hours work. It is understood that overtime shall not 
be paid both daily and weekly.
4.7 Drivers called to work on a mileage compensated run shall receive as a minimum 
the equivalent of six (6) hours pay at the straight time hourly wage rate, except 
that if a driver has already completed the equivalent of forty (40) hours straight 
time hourly pay, the minimum shall be the equivalent of four (4) hours at straight 
time hourly wage rate.
4.8 Where possible, employees will give a minimum of two (2) hours advance notice 
of failure to report for work. Where this is not possible, as much advance notice as 
is possible will be given.
4.9 Working notices will be disregarded after a twelve (12) month period for 
disciplinary purposes.
ARTICLE 5
ABSENTEE REPLACEMENTS
Employer may hire, subject to need, persons who will be known as Absentee 
Replacements. Such Absentee Replacements may be used as follows and subject to 
the conditions listed below:
3
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1’. Absentee Replacements may be used to replace warehouse employees on a
one-for-one basis who are absent for any reason, excluding vacations and 
personal holidays; Employees are required to give two (2) hours advance 
notice of absence whenever possible.
2. Absentee Replacements will not be used to replace an employee absent 
longer than the balance of the week of absence plus the next full week.
3. Absentee Replacements will not be used on the day shift, however absences 
on the day shift may be made up on the second or third shifts.
Absences on the second shift may be made up on the second or third 
shifts.
Absences on the third shift may be made up on the third shift. 
Absentee Replacements will be permitted to remain at work as long 
as anyone on the shift continues to work.
4. Absentee Replacements will be paid as set forth in Article 8, Section 8.7 
of this agreement. No other provisions of this contract will apply to 
Absentee Replacements.
5. Mandatory overtime will not exceed two (2) hours per day per employee. 
This provision is not applicable to the last shift of the work week.
ARTICLE 6 
LAY OVERS
ARTICLE 5 - (cont'd)
Where a driver is forced to lay over because of breakdown or impassable highway, 
such driver shall be entitled to the first (1st) eight (8) hours of pay including 
work time from time of leaving terminal unless the run is completed in less than 
eight (8) hours, in which case he shall be paid for only actual hours subject to the 
minimum call in provisions of the contract. In case of such forced lay over, the 
driver shall advise the Employer immediately and if required by the Employer to stay 
with the equipment, he shall be paid for all hours so engaged. In case of lay over 
for purpose of back-haul, the maximum lay over shall be twelve (12) hours without 
pay.
ARTICLE 7 
EXPENSES
Employees used on out-of-town trips shall be reimbursed for the necessary meals 
actually purchased and for the necessary expense actually incurred for lodging.
ARTICLE 8
CLASSIFICATION AND RATES OF PAY
WORK CLASSIFICATION
8.1 Drivers
8.2 Drivers of Power Lift Trucks, 
used for moving, stacking, loading, 
and unloading merchandise in and about 
the warehouse. Sits on truck, steers, 
and operates lift mechanism
8.3 Shipping Clerks, receiving 
clerks, working foremen
8.4 Assistant shipping clerks, 
assistant receiving clerks
8.5 Helpers, platform workers, 
inside warehouse employees
RATES OF PAY
6/3/79 6/1/80 5/31/81
$10.28 + 35 * Inc. + 35<jr Inc.
10.27 + 35* Inc. + 35* Inc.
10.27 + 35* Inc. + 35* I n c .
10.205 + 35* Inc. + 35* Inc.
10.18 + 35* Inc. + 35* Inc.
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ARTICLE 8 (cont'd)
6/3/79 6/1/80 5/31/81
8'.6 Specialty Wrappers in Produce Dept. $ 9.27 + 3 5 Inc. + 35<f Inc.
•(who will band bananas, sort and tube 
tomatoes, sort and repair fruit and 
vegetables in individual packages for 
retail sales and place the individual 
packages in containers for shipment and 
perform such additional duties 
incidental thereto).
8.7 Absentee Replacements and Vacation
Replacements 7.635 $ 7.8975 $ 8.16
8.8 Employees who are currently being paid as a banana man or a tomato man shall 
continue to receive the premium rate that they are now receiving. Should this 
classification be reinstated in the contract, the present premium above the regular 
warehouse rate shall also be reinstated.
8.9 New employees, other than drivers, may be employed at seventy-five (75%) per­
cent of base rate during probation period; five (5%) percent additional wage for each 
ninety (90) calendar days thereafter, provided, however, these employees while in 
progression, shall not receive any cost of living adjustments.
8.10 All drivers and warehouse employees shall receive a night shift differential of 
twenty cents (20<Jr) per hour above the listed contract rates for scheduled hours 
worked between 6:00 p.m. and 6:00 a.m. Effective June 1, 1980 the premium shall be 
increased to twenty-five cents (25<f:) and effective May 31, 1981 the premium shall be
_ increased to thirty (30<f:) cents per hour.
8.11 New employees hired and placed on the night shift shall work at the rates of 
pay applicable to day shift employees as set forth above for the first (1st) ninety 
(90) working days of employment and shall thereafter be entitled to the night shift 
differential.
8.12 It is further provided that where day shift employees are entitled to overtime 
pay, such overtime shall be computed on their base rate without reference to the 
night shift differential.
8.13 Notwithstanding anything to the contrary in the Labor Agreement between the 
parties, it is hereby agreed and understood that the Employer may or may not, at his 
individual option, avail himself of the mileage compensation formula. Such conversion 
of driver compensation basis shall include the National Food Stores, Inc. meal and 
lodging allowance.
8.14 The Employer may make this change at any time during the life of this Agreement, 
upon thirty (30) days notice to the Union. Upon making such election the applicable 
mileage rates shall be as follows:
A. Drivers on country runs, defined as those beyond an eighty (80) mile radius 
of the home terminal, shall be paid on the following mileage basis:
6/3/79 6/1/80 5/31/81
Single
Double Bottom
$.25075 per mile $.25825 per mile $.26575 per mile
.26100 per mile .26850 per mile .27600 per mile
B. Loading or unloading time shall be paid for on the same hourly basis as 
city diving time.
8.15 Daily or weekly overtime shall not be applicable to such runs nor shall night 
shift premium apply.
8.16 Employees on layover shall receiving the following rates for expenses which shall 
be in lieu of any meal or lodging allowances:
Effective June 3, 1979 - Thirty dollars ($30.00)
Effective June 1, 1980 - Thirty-Two dollars and fifty cents ($32.50) 
Effective May 31, 1981 - Thirty-Five dollars ($35.00)
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ARTICLE 8 (cont'd)
8.17 It-is understood that any question of movement of these runs for any reason out 
of the home terminal or cases of dispute on change of runs will be settled under the 
grievance machinery of the Labor Agreement between the parties.
ARTICLE 9 
VACATIONS
9.1 Employees with established seniority who have worked not less than fourteen 
hundred (1400) hours during the twelve (12) month period next preceding the anniversary 
date of their employment shall be given consecutive work days of vacation time off 
with pay in advance according to the following schedule:
After one (1) year of service 
After three (3) years of service 
After eight (8) years of service 
After fifteen (15) years of service 
After twenty (20) years of service
Five (5) days (40 hours) time off 
Ten (10) days (80 hours) time off 
Fifteen (15) days (120 hours) time off 
Twenty (20) (160 hours) time off 
Twenty-five (25) days (200 hours) time off
9.2 Employees who leave the service of the Employer shall be given one-fifth (l/5th) 
of the vacation pay they would have received on their next anniversary date for each 
two hundred eighty (280) straight time hours worked since their last anniversary date 
of employment, provided that employees give the Employer one (1) week's notice of 
intention to terminate employment in writing. Employees who are laid off shall 
receive vacation pay pro-rated as set forth in this Section.
9.3 For vacation purposes, an employee's vacation pay shall be based upon the rate 
for the employee's regular classification of work but shall also include the night 
shift differential, if applicable.
9.4 All eligible employees shall be entitled to vacation pay based upon forty-six 
(46) hours of straight-time pay for each week for which they have qualified.
9.5 There shall be at least a four (4) month period between the time of taking the 
vacation earned in any one (1) year and that earned in the following year.
9.6 The above vacation provisions shall not apply in cases where the employee is 
discharged for just cause.
9.7 Vacation Replacements -- A temporary vacation replacement shall be paid as set 
forth in Article 8, Section 8.7 of this Agreement. Such vacation replacement employees 
shall not be eligible for any Health and Welfare or Pension Benefits, Cost of Living 
increases, nor shall any other incidental pay or fringe benefit be applied to this 
classification or rate of pay.
9.8 For the purpose of this Article, absence from work caused by an on-the-job 
injury shall count as time worked up to twelve (12) months.
9.9 Vacation pay for drivers on mileage compensated runs shall be computed as the 
same basis as other drivers, except that wherein hours qualification are referred to 
such as two hundred and eighty (280) hours or fourteen hundred (1400) hours, the 
equivalent shall be used.
ARTICLE 10 
HOLIDAYS
10.1 All employees on the seniority list shall receive eight (8) hours of straight 
time pay for the following nine (9) holidays, on which no work is performed:
Thanksgiving Day Employee's Birthday Christmas Day Labor Day
(Warehouse - effective 1/1/80)
Memorial Day July Fourth Anniversary Date New Year's Da.
Floating Holiday.
10.2 In addition, inside employees shall be entitled to a one-half (1/2) paid holiday 
on Christmas Eve and one-half (1/2) paid holiday on New Year's Eve on which no work
is performed, and effective January 1, 1980, Driver employees will receive an addi­
tional "floating" holiday. Newly hired employees must work forty-five (45) days in 
order to be eligible to receive holiday pay.
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ARTICLE 10 - (cont'd)
10.3 When mutually agreed upon between the employee and the Employer, the employee 
may be permitted to work on a personal holiday, that is, the employee's birthday 
and their anniversary date of employment, for which they shall receive straight time 
pay plus holiday pay.
10.4 To qualify for such holidays, said employees must work on their regularly 
scheduled work day before and their regularly scheduled work day after the holiday. 
Work on any one (1) of the above named holidays will be paid for at time and one- 
half (1 1/2) plus the straight time holiday pay, exclusive of perishables and bakery 
department. In the case of employees off the job due to Workmen's Compensation 
injury, such employees will receive holiday pay for any holiday which occurs within 
six (6) months of the date of injury.
10.5 However, an employee who is laid off within one (1) week before a holiday shall 
be eligible, and laid off employees who are called back to work within one (1) week 
after the holiday shall be eligible for holiday pay. In the case of laid off 
employees such holiday pay shall be given the employee on his first (1st) pay check 
after return to work at straight time regardless of the number of hours worked in 
that week.
10.6 If an employee fails to work on his last scheduled day of work before the 
holiday or his first (1st) scheduled day of work after the holiday because of 
legitimate illness or injury within one (1) week before the holiday or within one 
(1) week after the holiday, he shall nevertheless be entitled to holiday pay.
10.7 In the event the employee takes his vacation in a week in which one (1) or 
more of the above mentioned holidays occurs, he shall receive an additional day or 
one-half (1/2) day's pay (eight (8) hours or four (4) hours) as the case may be 
for such holiday.
ARTICLE 11 
JURY DUTY
The Employer shall grant to regular full-time employees who are required to 
serve on jury duty, the difference between the employee's regular straight time weekly 
earnings, not to exceed forty (40) times the employee's straight time hourly rate 
of pay, and any jury fee paid to the employee. The employee shall notify the Employer 
upon receipt of jury service notice as soon as possible. Time spent on jury duty 
shall be considered as time worked for all purposes of this Agreement. When an 
employee is released for a day or part of a day during any period of jury service, 
he is to report for work.
ARTICLE 12 
FUNERAL LEAVE
In the event of a death in the family (father, mother, wife, husband, brother, 
sister, son or daughter, mother-in-law, father-in-law, and legally adopted children) 
a regular employee shall be entitled to three (3) days off with pay to attend the 
funeral.
ARTICLE 13 
LOSS OR DAMAGE
The Employer shall not charge employees for loss or damage unless caused 
willfully or by neglect.
ARTICLE 14 
FREEZER SUITS
Freezer suits and boots shall be furnished to employees working in 
freezers.
ARTICLE 15 
DISCHARGE
SEE MASTER LANGUAGE
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ARTICLE 16 
GRIEVANCE PROCEDURE
SEE MASTER LANGUAGE
SEE MASTER LANGUAGE
ARTICLE 17 
ARBITRATION
ARTICLE 18
NO STRIKE, NO LOCK-OUT
SEE MASTER LANGUAGE
ARTICLE 19 
MINIMUM STANDARDS
SEE MASTER LANGUAGE
ARTICLE 20 
STEWARDS
SEE MASTER LANGUAGE
ARTICLE 21 
LEAVE OF ABSENCE
21.1 The Employer agrees to grant the necessary and reasonable time off, without 
discrimination or loss of seniority right and without pay, to any employee designated 
by the Union to attend a labor convention or serve in any capacity or other official 
union business, provided forty-eight (48) hours written notice is given to the 
Employer by the Union, specifying length of time off. Provided, however, that not more 
than two (2) employees of the Employer shall be granted such time off at the same time.
21.2 Any employee desiring leave of absence from his employment shall secure written 
permission from both the Local Union and the Employer. The maximum leave of absence 
shall be thirty (30) days and may be extended for like periods up to ninety (90) 
days. Permission for extension must be secured both from the Local Union and the 
Employer. During the period of absence, the employee shall not engage in gainful 
employment in the same industry in classifications covered by this contract. Failure 
to comply with these provisions shall result in the complete loss of seniority rights 
for the employees involved. The employees must make suitable arrangements for 
continuation of Health and Welfare and Pension payments before the leave may be 
approved by either the Local Union or Employer.
ARTICLE 22
SICK LEAVE
22.1 Regular full-time employees with more than three (3) years of service shall 
be entitled to paid sick or on-the-job injury leave as follows:
Length of Service
Maximum Amount of Sick or Injury Leave 
___________per Contract Year__________
after 3 years 
after 10 years 
after 15 years 
after 20 years
10 working days or up to 80 hrs
15 working days or up to 120 hrs
20 working days or up to 160 hrs
25 working days or up to 200 hrs.
22.2 Pay for sick time off shall commence on the eighth (8th) consecutive day of 
disability per each spell of absence resulting from sickness or on-the-job injury.
22.3 Paid sick leave shall consist of payments to the employee from the Minneapolis 
Food Distributors Health and Welfare Fund or from Workmen's Compensation, and from 
the Company. The Company's payment towards the sick leave benefit shall consist of 
the difference between the employee's take home pay based on his regular straight- 
time earnings after legally required deductions and the benefits he receives from 
the Health and Welfare Fund or for Workmen's Compensation, not to exceed the benefit 
period as set forth in Section 1 of this Article.
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ARTICLE 22 - (cont'd)
22.4 Sick or injury pay, according to the schedule set forth in Section 1 above, 
shall be paid only when illness or injury has been certified by a physician, or on 
proof of payment from the Workmen's Compensation Board or the Health and Welfare 
Fund.
SEE MASTER LANGUAGE
ARTICLE 23
INDIVIDUAL AGREEMENTS
ARTICLE 24
GUARANTEED WORK WEEK
Employees required to be available daily for a period of five (5) consecutive 
days each week for service and not employed shall be guaranteed a forty (40) hour 
minimum weekly wage at the rates set forth herein, if and when work is available.
ARTICLE 25 
UNIFORMS
The Employer agrees that if any employee is required to wear any kind of uniform 
same shall be furnished by Employer, free of charge, and shall be maintained by the 
empoyee.
ARTICLE 26 
BONDS
Should the Employer require any employee to give bond, the premium on same shall 
be paid by the Employer. Where a bonding company cannot or fails to give clearance on 
a new employee within thirty (30) days after his employment, that employee shall not 
be placed on the seniority list until the bond is procured.
ARTICLE 27 
UNION COOPERATION
SEE MASTER LANGUAGE
ARTICLE 28 
REPORTING FOR WORK
If any employee is notified to report for work and does not report promptly 
or give satisfactory explanation for not reporting, he shall be considered as having 
voluntarily quit.
SEE MASTER LANGUAGE
ARTICLE 29 
PICKET LINE
ARTICLE 30
WORKMEN'S COMPENSATION
The Employer agrees to cooperate in securing prompt payment of injury compensati 
claims by their compensation insurance carrier as required by the Minnesota Workmen's 
Compensation Act. In case of a compensable injury the employee shall be paid in full 
for the day of the injury.
ARTICLE 31 
HEATERS
The Employer shall install heaters in all trucks, and these shall be main­
tained in working condition.
SEE MASTER LANGUAGE
ARTICLE 32 
MILITARY CLAUSE
- 9 -
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ARTICLE 33
SEPARABILITY AND SAVINGS
SEE MASTER LANGUAGE
ARTICLE 34 
HEALTH AND WELFARE
Effective June 3, 1979, the Employer agrees to pay into the Minneapolis Food 
Distributors Health and Welfare Fund the sum of thirty-three dollars ($33.00) per week 
for each eligible employee, effective as of the week the employee appears on the 
seniority list. Effective June 1, 1980, the contribution shall be thirty-six dollars 
and fifty cents ($36.50) per week for each eligible employee. Effective May 31, 1981, 
the contribution shall be thirty-nine dollars and fifty cents ($39.50) per week for 
each eligible employee. Health and Welfare contributions shall be continued for up 
to one (1) year for eligible employees in case of compensable injury.
ARTICLE 35 
PENSION
35.1 Effective June 3, 1979, the Employer agrees to contribute to the Minneapolis Food 
Distributing Industry Pension Fund forty-one dollars ($41.00) per week per eligible, 
employee. Effective June 1, 1980, the contribution shall be forty-six dollars ($46.00) 
per week per eligible employee. Effective May 31, 1981, the contribution shall be 
fifty-one dollars ($51.00) per week per eligible employee.
35.2 Compulsory retirement shall be applicable at age seventy (70).
ARTICLE 36 
COST OF LIVING
36.1 All employees covered by this Agreement shall be covered by the provisions for 
a cost of living allowance, as set forth in this Section.
36.2 The first cost of living allowance shall be effective December 2, 1979, based 
on the difference between the Index figure of April, 1979, and the Index figure for 
October, 1979 and shall continue in effect until June 1, 1980.
36.3 The amount of the first cost of living allowance shall be determined on the
basis of a one cent (l<f) per hour adjustment, or a .0025 cents per mile increase in
mileage rates, for every .3 increase in the "Consumers' Price Index for Urban Wage
Earners and Clerical Workers - Revised" published by the Bureau of Labor Statistics, 
U.S. Department of Labor (1967 = 100) referred to herein as the "Index".
36.4 The second cost of living allowance shall be effective June 1, 1980, based on 
the difference between the "Index" figure of October, 1979, and the "Index" figure 
for April, 1980, and shall continue in effect to and including November 29, 1980.
36.5 The amount of the second cost of living allowance shall be determined on the
basis of a one cent (1$) per hour adjustment, or a .0025 cents per mile increase in
mileage rates, for every .3 increase in the "Index".
36.6 The third cost of living allowance shall be effective November 30, 1980, based 
on the difference between the "Index" figure for April 1980 and October 1980 and shall 
continue in effect to and including May 30, 1981.
36.7 The amount of the third cost of living allowance shall be determined on the
basis of a one cent (1 ) per hour adjustment, or a .0025 cents per mile increase in
mileage rates for every .3 increase in the "Index".
36.8 The fourth cost of living allowance shall be effective May 31, 1981 based on the 
difference between the "Index" figure for October 1980 and April, 1981, and shall 
continue in effect to and including May 29, 1982.
36.9 The amount of the fourth cost of living allowance shall be determined on the
basis of a one cent (1^ ) per hour adjustment, or a .0025 cents per mile increase in
mileage rates for every .3 increase in the "Index".
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ARTICLE-36 - (Cont'd)
36.10 The fifth cost of living allowance shall be effective May 30, 1982 (notwithstand­
ing the provisions of Article 37) based on the difference between the "Index" figure 
for April 1981 and October 1981 and will be included in the wage rates in the suc­
ceeding Labor Agreement (if any) between the parties.
36.11 The amount of the fifth cost of living allowance shall be determined on the 
basis of a one cent (1<#0 per hour adjustment, or a .0025 cents per mile increase in 
mileage rates for every .3 increase in the "Index".
36.12 The cost of living allowance payable at any time shall be in addition to the 
basic contract hourly rates otherwise payable under the terms of this Agreement, and no 
reductions shall at any time be made in such basic contract hourly rates. The cost of 
living allowance shall be included along with the employee's basic contract hourly rate.
36.13 The cost of living allowance shall become a fixed part of the base rates for 
any classification.
ARTICLE 37 
DURATION
This Agreement shall supersede and replace all previous Agreements between the parties ^ 
hereto and shall be in effect from June 3, 1979, up to and including May 29, 1982, and 
shall remain in effect from year to year thereafter unless either party notifies the 
other in writing at least sixty (60) days prior to the annual expiration date of their 
intentions to change, modify or terminate the Agreement.
FOR THE EMPLOYER FOR THE UNION:
NATIONAL SUPER MARKETS, INC. THE OVER THE ROAD, TRANSFER, GROCERY
AND MARKET DRIVERS AND HELPERS UNION, 
LOCAL NO. 544
BY__________________________________ BY___________________
Daniel L. Costello Charles T. Madden
Corporate Director, Labor Relations Secretary-Treasurer
BY BY
APPENDIX "A" is attached hereto and made a part hereof.
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APPENDIX "A”
HOURLY RATES OF PAY
BREAD SLICING, WRAPPING 5 SHIPPING OPERATIONS
JOB CLASSIFICATION Employees on the payroll prior to 8/1/67
EFFECTIVE 
6/3/79 
Per Hour
EFFECTIVE 
6/1/80 
Per Hour
EFFECTIVE 
5/31/81 
Per Hour
WORKING FOREMAN $10.28 + 35if Inc. + 35<f Inc.
SHIPPING-RECEIVING CLERKS 10.27 + 35if Inc. + 3 5 Inc.
SLICING $ WRAPPING MACHINE 
OPERATORS
10.28 + 35<f Inc. + 35if Inc.
ORDER FILLERS 10.18 + 35<fr Inc. + 35<f- Inc.
Employees hired after 8/1/67
EFFECTIVE 
6/3/79 
Per Hour
EFFECTIVE 
6/1/80 
Per Hour
EFFECTIVE 
5/31/81 
Per Hour
WORKING FOREMAN $ 9.905 + 35<fr Inc. + 35 i
SHIPPING-RECEIVING CLERKS 9.895 + 3 5 Inc. + 35<Jr Inc.
SLICING § WRAPPING MACHINE 
OPERATORS
9.905 + 35<#: Inc. + 35(f Inc.
ORDER FILLERS 9.805 + 35<f: Inc. + 35<fr Inc.
A-l
